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Our Vision   

Deus Scientiarum Dominus est (God is the fountain of all knowledge)  

In a world of constant change, we the community, strive to live the teachings of 
Jesus Christ within the Tradition of the Catholic Church, developing just and 
compassionate people who are resilient, responsible and informed and ready to 
commit to society.  

 
Principal’s report  
 
As we conclude another remarkable year at St Mary’s College, I am filled with 
immense pride and gratitude for the collective achievements of our community. 
2024 has been a testament to the resilience, dedication and spirit of our students, 
staff and families. Reflecting on our journey, we have not only built upon the 
strong foundations laid in previous years but have also paved new pathways for 
growth and development. 
 
At St Mary’s College, our commitment to fostering an environment where every 
student can thrive academically, socially and emotionally remains unwavering. This 
year, we have focused on launching innovative initiatives and improving existing 
programs to ensure our student are well-prepared for the future.  
 
One of our key advancements is the introduction of several new programs 
designed to enhance our curriculum. Notably, the Connect initiative, powered by 
our new learning management system, SchoolBox, marks a significant step 
forward. This platform has enabled both staff and students to navigate academic 
resources more efficiently, allowing for a more streamlined approach to learning. 
Although the transition to SchoolBox posed some challenges, the collaborative 
efforts of our staff in adapting to this new system have been commendable. Their 
dedication to embracing technology to enhance the learning experience is a 
testament to their commitment to our students’ success. 
 
In 2024, our community events were once again a cornerstone of the St Mary’s 
experience, providing opportunities for celebration, reflection and community 
bonding. From the Belling In ceremony that welcomed our new students to the 
Graduation Mass that celebrated the achievements of our Year 12 leavers, each 
event has reinforced the strong sense of belonging and tradition that defines our 
College. Highlights of the year include: 

• Junior School and Senior School Leaders’ Commissioning: This event 
marked the official induction of our student leaders, emphasising the 
importance of leadership and responsibility within our school community. 
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• Mother’s Day and Father’s Day Breakfasts: These gatherings were heartfelt 
occasions where we expressed our gratitude to the parents and carers who 
play such a crucial role in our students’ lives. 

• Book Week celebrations: This year’s theme, ‘Reading is Magic,’ showcased 
our students’ love for reading through various activities, including author 
visits and the much-loved book character parade. 

• School musical – Roald Dahl’s Charlie and the Chocolate Factory: Our 
talented students dazzled audiences with their performances, 
demonstrating creativity, teamwork and dedication. The production not only 
entertained but also fostered a sense of accomplishment and pride within 
our community. 

• Art and Design Exhibition: This year’s exhibition showcased the remarkable 
talents of our Senior School students, with a diverse range of artwork and 
displays reflecting their creativity and unique perspectives. It was a joy to 
see the community come together to celebrate these young artists. 

• Wellbeing Week: Held in September, this week emphasised the importance 
of mental and emotional health, engaging our entire community in 
discussions and activities surrounding wellness. 

These events not only provided opportunities for celebration and reflection but 
also strengthened the bonds within our community. They serve as a reminder of 
the vibrant culture we have cultivated at St Mary’s College, where every member 
plays a vital role in our shared experience. 
 
Academically, our students have excelled across various disciplines, demonstrating 
their commitment to learning and personal growth. The dedication of our teaching 
staff has been paramount in guiding and supporting our students to achieve their 
best. Their expertise and passion for education have been evident in the 
outstanding results and innovative teaching practices observed throughout the 
year. 
 
Our commitment to academic excellence is also reflected in our students’ 
achievements in external competitions and assessments. Many of our students 
participated in various academic contests, showcasing their talents and hard work. 
These accomplishments not only highlight the individual abilities of our students 
but also underscore the effectiveness of our teaching strategies and the 
supportive environment we have cultivated. 
 
As with any school year, we faced challenges, from adapting to new regulations to 
addressing the diverse needs of our students. Each challenge presented an 
opportunity for growth, strengthening our resilience and uniting our community. 
Our recent validation process, which involved gathering feedback from students, 
staff and parents, will play a crucial role in shaping our strategic plan moving 
forward. This feedback is invaluable as we seek to improve our programs and 



initiatives, ensuring they align with the needs and aspirations of our students and 
community. 
 
As we look ahead to 2025, we remain committed to our mission of providing a 
nurturing and challenging educational environment. Our strategic goals will focus 
on enhancing our curriculum, expanding our cocurricular offerings and 
strengthening our community partnerships. We are excited about the future and 
the opportunities it holds for our students, staff and families. 
 
In closing, I would like to extend my heartfelt thanks to our dedicated staff, 
supportive parents and carers, and the wider community for their unwavering 
support and contributions. Together, we have made 2024 a year to remember, 
filled with achievements, growth and lasting memories. 
 
I am particularly grateful to our teaching staff for their hard work and 
commitment. Your passion for education and steadfast support of our students is 
truly inspiring. To our students, thank you for your enthusiasm, creativity and 
resilience. You have made this year remarkable, and I look forward to witnessing 
your continued growth. 
 
As we prepare for the next chapter in our journey, I am confident that the future 
holds even greater promise for St Mary’s College. Thank you for being part of this 
incredible journey. I look forward to another year of success, growth and 
community spirit. Together, let us continue to inspire and nurture the next 
generation of leaders, thinkers and change-makers. 
 
Damian Messer 
Principal  
 
St Mary’s College Head Prefect 
Gabrielle Radic 
 
 
The year 2024 has been filled with fun, hard work, new experiences and lots of 
compassion. Along with the Prefect group, I have been given the great privilege of 
representing not only the incredible class of 2024 but also the wider St Mary’s 
College community. At the beginning of this year, the Prefect body met to 
establish our goals, with our main goal being to foster a sense of sisterhood within 
the community. I can confidently say that the efforts of the Prefect group, along 
with the amazing contributions of the Year 12 cohort, have greatly improved school 
spirit and the sense of community at the College. 
The Prefect group has introduced many new traditions that can be celebrated for 
years to come, the most significant being the College’s ‘Day on the Green.’ This 
event included several activities such as mini-games, a wheel of fortune, hair 
braiding, nail painting, face glitter and the most popular activity, wet sponging the 
teachers. This event was a great opportunity to build school spirit and further the 
sense of sisterhood within the community. All proceeds from the event went 



 

towards the Prefects’ chosen charity for 2024, Annie Kenney Young Women’s 
Refuge. 
 
Annie Kenney is an emergency accommodation service established in 1978 that 
offers support to young homeless women, many of whom are under the age of 18. 
The Prefect body, along with the support of the Year 12 cohort, has made 
tremendous efforts to donate not only money but also self-care items, books and 
non-perishable food items. During Homelessness Week, Pastoral Care groups were 
encouraged to bring in a self-care item to send to Annie Kenney. The response 
was incredible, with more than 30 bags of self-care items being donated. 
Additionally, we donated 20 bags of books through a book drive during Book Week, 
which allowed Annie Kenney to fully refurbish their old bookshelf. 
The year 2024 has been a great success, and I am leaving the College with pride in 
all that the Prefect body, and I have achieved this year. There have been many 
improvements in both school and House spirit, with the Prefects focusing on 
making assemblies more enjoyable. 
 
On behalf of the class of 2024, we wish the school community all the best in the 
upcoming years, particularly the Prefects of 2025! I leave you with this advice: You 
can change the world just by being yourself. 
 
Message from St Mary’s College Board 
Melinda Anderson  
Board Chair  
 
On behalf of the St Mary’s College Board, I am pleased to present this report to 
our school community as we reflect on the past year. 
 
As an advisory board, we focus on supporting the College’s strategic direction and 
governance. Our Board members are dedicated advocates, each representing the 
broader school community. I’d like to thank Daniel Marr, Ryan Sharp, Jonathon 
Brimfield, Sister Majella Kelly, Brigid Shea and Mark Crosswell, who, together with 
Principal Damian Messer, Director of Business and Operations Stuart Calvert, and 
Board Secretary Megan Hunniford, form a committed team. We also extend our 
thanks to former members Ana Zardo Cox and Lauren Di Palma, who completed 
their terms earlier this year. 
 
Throughout 2024, we have worked in partnership with Damian and his leadership 
team, guided by the College’s Strategic Plan. This plan centres on our core values 
of learning, Catholic identity, wellbeing and community, with an emphasis on 
relevance for our students, families, staff and the wider network. In July, 
members of the Board took part in the school’s validation process, a review 
conducted by Catholic Education Tasmania every six years. The positive feedback 
from this process is invaluable, and we look forward to incorporating it into our 
future planning. 
 
Our ongoing goal is to support sustainable growth for St Mary’s, ensuring the 
College remains a vibrant environment for all students. As Tasmania’s only K-12 



Catholic girls’ school, we work closely with the leadership team to strengthen 
student retention in Years 11 and 12 while welcoming new families, especially in 
Kindergarten through Year 2, where there is potential for growth. 
 
This year, we also saw the completion of the extension to Murphy’s Café, 
reflecting our commitment to providing spaces that enhance the student 
experience. A thank you goes to our Maintenance team for their diligent work on 
this and other projects to keep our facilities welcoming and up to date. 
 
Creating a connected and welcoming school environment remains a key priority. 
This year, the Mother’s Day and Father’s Day events, organised by Presentation 
Families, brought together nearly 1,000 members of our community. We look 
forward to more opportunities for connection in 2025 and invite community 
members to join us in strengthening these events. 
Finally, a sincere thank you goes to the College Leadership Team for their 
dedication to guiding and supporting our students. As I complete my term as 
Board Chair, I feel grateful for the opportunity to have served in this role and to 
have connected with such a wonderful school community. I encourage others to 
consider contributing on the Board or volunteering at school events, as it offers a 
meaningful way to engage with and support St Mary’s College.  
 
 
 
 

SMC is a Kinder to Year 12 Catholic Girls College in the Presentation tradition.  
 
The Junior School (Kinder to Year 6) is a two-stream school and the Senior School 
(Years 7-12), a four-stream school. With a student population of around 979, the 
College draws students from all over Hobart and surrounding regions.  
 
From mid-2011 SMC has been an Archdiocesan College since its governance 
change from an independent Presentation Catholic school. Governance of the 
College is provided by a Governing Council chaired by the Archbishop of Hobart, 
His Grace, Archbishop Julian Porteous. In addition, a College Board provides a 
second layer of governance.  
 
The College’s story began in August 1866 when Bishop Daniel Murphy lay the 
foundation stone for the Convent located adjacent to St Mary’s Cathedral. As the 
building was not yet completed, the Presentation Sisters who had travelled from 
Fermoy in Ireland to run the College, went to Richmond where they taught the 
local children in a schoolhouse behind St John’s Church until the building in 
Hobart had been completed. On 6 January 1868 the Sisters arrived to take up 
residence in their new Convent and on 3 February that same year, the Sisters 
opened the doors to the first pupils of the Presentation Convent at Mount St 
Mary’s, as it was originally called, in Harrington Street.  
 
The College is an active participant of both the NEAA (Nagle Education Alliance of 
Australia) and the International Coalition of Girls’ Schools (ICGS).  
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2024 Enrolments 

Year Level Total Students 

Kinder – Year 2 148 

Year 3 – Year 6 242 

Year 7 – Year 10 468 

Year 11 – Year 12 115 

Total 973 

 
 
 
 
 
Teacher Standards and Qualifications 
 
All teachers at St Mary’s College are registered to teach in accordance with the 
requirements of the Teachers Registration Board Tasmania. 
 
We have 120 teachers working at St Mary’s College. In 2024 we had 78 holding full 
registration. Provisionally registered teachers are supported through CET’s Early 
Careers Program and are given the opportunity and support to progress to full 
registration. 
 
A breakdown of teachers and qualifications are tabled below: 



 

Professional Learning 
 
Professional learning is a key focus at St Mary’s College. All staff attended CET’s 
System Insight Days on Friday February 2 and Monday October 14 further 
information on our school specific Insight into Learning program, is available by 
contacting the Director of Teaching and Learning, Chelsea Mouritz.  
 
Other professional learning undertaken at St Mary’s College this year has included: 
Professional Learning Activity No. of staff 

participating 
Explicit Instruction  
Ongoing Connect Professional Learning:  

- Pastoral Care Records 
- Feedback  
- Rubrics 
- Unit Planning  
- Notifications 
- Parent Access 
- Calendars 
- Groups 
- Resource consolidation  
- News Feed 
- Class Page Design  
- House Pages 
- Learning Moments 

120 

Diabetes Training  
Restorative Practice 184 
Cultural Awareness 184 
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Workforce Composition 
 



 

 
                                       ST MARYS COLLEGE STAFF 2024 
 
Full time teaching staff 
 

52 

Part time teaching staff 
 

60 

Full time equivalent teaching staff 
 

88.07 

Full time non-teaching staff 
 

16 

Part time non-teaching staff 
 

56 

Full time equivalent non-teaching staff 
 

49.52 

Number of Aboriginal and Torres Strait Islanders Staff 
 

2 

 
 
 
 
 
 

 
Parents/guardians/independent students are responsible for notifying St Mary’s to 
explain the absence of their child on any school day or for any school activity. 
Notification is made via phone, website or over the counter by 9am each school 
day. 

Students are marked as present at the commencement of each day in Junior 
School and commencement of each subject by their teacher in Secondary. Any 
non-attendance is cross checked by the Administration Office. 

Year level Average Attendance rate 

Kinder 90.53% 

Prep 91.16% 
Year 1 89.07% 

Year 2 87.20% 

Year 3 89.65% 

Year 4 87.90% 

Year 5 88.44% 

Year 6 87.49% 
Total - Primary  88.81% 

Year 7 89.23% 

Year 8 86.88% 

Year 9 85.63% 

Year 10 84.80% 

 
Student attendance  
        



Year 11 87.46% 

Year 12 92.61% 

Total - Secondary 87.80% 
Total - Combined 88.31% 

 

Unauthorised Absences at St Mary’s College. 
 
Where the school has not been notified of a student absence by 9am, 
parents/guardians will be notified requesting they follow up with the school.  
Where an absence remains unexplained, the student will be marked as an 
unauthorised absence.  The process for following up unauthorised absences with 
parents/guardians/independent students is outlined in the CET Attendance Policy. 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 
The below information is available via My School website. 

Table 1: NAP 2024 Annual Assessment Data 

 
Student results in Nap annual assessments 
          

Table 1 shows Year 7 and 9 above 
Australian schools in Reading and 
Writing. This data is further 
supported in the NAP Annual 
Assessment data. 

 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.catholic.tas.edu.au%2Fpolicies%23%3A%7E%3Atext%3DAssessment%2520Policy-%2CAttendance%2520Policy%2C-Child%2520Safe%2520Policy&data=05%7C02%7Cmhunniford%40smc.tas.edu.au%7C97b7331a381f4f400bde08ddb50f7358%7C4bc7dbfcc3114c9caa7ddc0700a21176%7C0%7C0%7C638865800167527860%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=3yDu5C2GGf469uBLAty2D%2F0wF8Fg8rEmcuZeZIj6Es4%3D&reserved=0
https://www.myschool.edu.au/school/40022/naplan/results


 

2024 NAP Annual Assessment data for Years 3, 5,7 and 9 are shown in samples of 
Reading, Writing and Numeracy. Aligning with the Science of Learning research, 
and in response to the College data, a literacy program was implemented in Year 7 
in 2024, with a two year approach beginning in 2025 with Year 7 and 8. Although, 
the College are not yet able to see results in response to the targetted literacy 
approach in Years 7 and 9, the increasing engagement norms and explicit teaching 
strategies implemented are strengthen the NAP data. Evidently, Year 7 and 9 
reading results shown above state and national standards with Year 7 80.3%, and 
Year 9 77.1%. Furthermore, 80.3% of Year 7 students are recognised as ‘strong’ or 
‘exceeding’ in their reading skills. Whereas, 77.2% of Year 9 students recieved a 
‘strong’ or ‘exceeding’ in their writing skills, a increase from 71% in 2023.  

 

 

 



Year 7: Reading 

 

 

 

 

 

 

 

 

Year 9: Reading and Writing



 

 

Numeracy has continued to be an area that the junior school have focused on throughout the past year. 2024 has seen us beginning 
to implement teaching pedagogies and practices guided by the Science of Learning and Catholic Education Tasmania’s Insight 
program, in preparation for becoming an Insight school in 2025. 

The following tables show Numeracy results for 2024 and comparative information for 2023, both of which show growth in numeracy. 

 

Year 3: Numeracy 

 

 

 

 

 

 

 

 

Year 5: Numeracy



Whilst we have no comparison data for Year 3, as this is their first year of NAPLAN, we can 
see that there has been growth between the 2023 cohort and the 2024. In 2024, 57.8% of 
students attained a ‘strong’ or ‘exceeding’ result in numeracy. This was up from 52.1% in 
2023. 

Similarly, in year 5, 40% of students made high gains in numeracy and 93% of students 
made medium-high gains. This is significantly higher than the Tasmanian average for 2024 
and the Similar School Average. 

These gains in numeracy are pleasing and we hope will be continued, as we continue to 
focus on the Science of Learning, high impact teaching strategies, checking for 
understanding, and a spaced interleaved approach to numeracy topics in 2025. 

 

 

 
St Mary’s College undertakes an annual survey to assist the College Board and College 
Leadership Team in determining the quality of the educational experience provided. The 
following results were obtained from the 2024 student and parent validation survey.  
  
 
Student Results 

• 95% of students confirmed that St Mary’s encourages me to help other people.   
• 80% of students indicated that doing my best at St Mary’s is important to me.   
• 82% of students report that someone will listen to them if they have a problem.  
• 83% of students report that they have access to wellbeing and pastoral care 

support. 
• 83% of students report that teachers take control when students misbehave.  
• 71% of students report bullying is dealt with effectively at my school.  

  
Parent Results   
 

• 86% of parents strongly agreed/agreed that St Mary’s live out Catholic beliefs and 
practice in their words and actions.   

• 93% of parents strongly agreed/agreed that St Mary’s is a welcoming and caring 
community where everyone is treated with respect. 

• 95% of parents strongly agreed/agreed that at St Mary’s each child is encouraged to 
achieve to the best of their ability. 

• 93% of parents strongly agreed/agreed that staff and carers work together to deliver 
quality outcomes for the students. 

• 91% of parents strongly agreed/agreed that St Mary’s provides relevant and quality 
learning support programs to students who need assistance.  

• 88% of parents strongly agreed/agreed that St Mary’s has clear behaviour 
management procedures that are fair, consistent and effective.   

• 95% of parents strongly agree/agree that St Mary’s are accessible, respectful, and 
respond promptly to my concerns. 

• 97% of parents strongly agree/agree they understand the expectation of St Mary’s 
for my child/ren’s learning and behaviour.  

• 98% of parents strongly agreed/agree that St Mary’s gives their child the opportunity 
to access wellbeing and pastoral care support.   

• 85% of parents strongly agree/agree that St Mary’s deals with bullying in an 
effective manner. 

 
Parent, student and teacher satisfaction 
         



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

In 2024, St Mary’s College community takes great pride in the remarkable 
achievements of the Class of 2024. Our students have excelled in their studies, 
achieving some fantastic results. 

We are pleased to announce that: 
• 100 per cent of the Year 12 2024 cohort successfully attained their 

Tasmanian Certificate of Education (TCE). 
• Among those students eligible to receive an ATAR, 16% achieved an ATAR 

of 94 and above 
• 24% achieved a ranking of 90 and above 
• 42% achieved a ranking of 85 and above 
• 55% achieved a ranking of 80 and above 
• Grace Cox, Dux of the College, achieved an outstanding ATAR of 98.70, 

placing her among the top 99 students in Tasmania.  
 

Results pertaining to Vocational Education and Training (VET) pathways 
Years 11/12 
• 27 students were enrolled in 6 different VET courses 
• 3 students were enrolled in multiple VET qualifications 
• 60% received a full qualification 
• 40% received statements of attainment 
• 2 students externally enrolled with Registered Training Organisations to 

complete qualifications 
• 5 students gained traineeships after completion of Year 12 
• Responsible Serving of Alcohol and Provide First Aid VET units were 

completed as extra qualifications by students throughout the year.  
 

 

 

 

 

 

 
Secondary Education       
       



 

 

 

 

 

 

 
Finance       
       

Fees and Levies, 
24%

Other Income, 3%

Commonwealth 
Grants, 58%

State Grants, 14%

INCOME

Salaries & On-
costs, 76%

Curriculum 
Expenses, 6%

Administration 
Expenses, 10%

Property and 
Maintenance 

Expenses, 3% Depreciation, 4%
Interest, 1%

EXPENDITURE


